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MPOXKAHIH EKAHAQIHI ENAIA®EPONTOX

(y1a bTTOROAA TTPOTACNG, CLVAWNCS CLURACNCS HICBWONC EPYOU, ISITIKOL SIKAIOL)

O Ei6IkdG Aoyapiaouog Kovéuiiwv Epevvag tou Mavemotnuiov @eooaiiag, oTo TTAdiolo
LAOTTOINCNG TOL EPELYVNTIKOL TTPOYPAUUATOG We TITAO TiTAO "SMART Researchers: Strategic
Micro-Credentialing and Skills Recognition for a Dynamic ESRs Talent Ecosystem", 10 otToio
xpnuatodorteital amod Ty Evpwtraikn Eveon (Grant Agreement Number 101216967) kai pe
@opta bAotroinoNng 1o MavemoTHuIo @ecTaAiag (KWSIKOC épyoL EAKE 7948) kail EmoTnuovika
YrevOuvn TNV ka. OikovouoL ABNvaA,

Aaupavovrag vroyn:

1. Tig Siatd€eig Tov ApPBpouL 93 Tou v. 4310/2014 (PEK 258 A/8-12-2014) «Epevva, Texvoloyikn
AvamTugn kal KarvoTtopia kal AAAeg SIaTAeicy, 0TS auTd TpoTToToINOnke atmd 1o Apbpo 70
Tap. 2 Tou v. 4712/2020.

2. Tig 81a1a&eIg ToL APOBPOL 24 TOL V. 4386/2016 «PLOUICEIS YIA TNV £DELVA KAI AAAEC SIATAELEICH.
3.Tic Slatd€eig Tou v. 4957 /2022 «Néol OpilovTeg oTa AvaTaTta EkmaibeuTika 1§pvuaTa: Evioxoon
TNG TTOIOTNTAG, TNG AEITOLEYIKOTNTAG KAl TNG oLVEeoNS TV  A.E.l pe TNV Kolvevia Kal AoITTEG
sdiatageigy (A 141/21.07.2022).

4. Tov Obnyo XpnuatoddTnong kal Alaxeipiong Tou Eisikob Aoyapiacpol KovsuAiwy Epevvag
TOL MavemoTnuioL GecoaAiag, OTTWG IoxLel, (PEK 6731/15.12.2025).

5. Tnv amd EZE0038674/001/15-06-2026 amogaocn Tou apuodiov opydvou Tou EAKE mepi
£YKQIONG TOL TTPOOTTOAOYICUOUL TOL £0YOUL, COUPWVA PE TNV OTTOIA TIPOKLTITEN OTI LTTAPXOLY Ol
ATTAITOVPEVEG TTIOTATEIC YIA TNV KAALWN TNS SATTAVNC YIA TN CLVAWN TWV £V AOYW CLURATEWY
(AAA: WO91469B7=-Or=).

6. Tnv atmo 94/26-06-2026 amdgpacn 1oL apuodiov opydvou Tov EAKE pe TNV oTtoia eykpifnke
TO QiTNUa SiEvEPYEIAg TTPOOKANONG eKSNAWONG evllapépovTog (AAA: 9KIN469B7=-WYA).
7.Tnv amd 59/01-07-2025 amdpaon Tov appodiov opydvou Tov EAKE pe Tnv oTtoia opicTnke N
Emtpot) ASloAdynong (AAA: WIrél469B7=-ANZ).

8. Tnv amod EZE0038674/002/15-06-2026 ammogpacn avaAnyng LTTOXPEWoNG Tou Mpoedpou TNG
EmTpomnc Epevvav kal Alaxeipiong touv EAKE, n omoia kaTtaxwpiobnke o1o MnTpwo
Aeopedoewy TOL EISIkob Aoyapiaopob KovouAiwy Epevvag Aaupdavovtag (AAA: 94DA469B7=-
X6N).

9.Tn pe apiBuo 101216967 cvuPacn Tou £pyou (Grant Agreement Number).
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ANAKOINQNEI

TNV TAPOLOA TTPOCKANCN EKSNADONG EVEIAPEOOVTOG YIa TNV LTTOROAN MPdTaoNG Yia cuvawn
oLUPRAONC PICBWOoNG £pYoUL 1ISITIKOL SiIKAioL, ATTO PLOIKO TTPOCWTTO, OTO OTToI0 Ba avaTedEi
N TaPAywyn TApadoTéwy, SIAPKEIAS ATTd TNV LTTOYPAMPH TNG CLUPACNC Kal £wc 31.12.2026, ue
duvaToTnNTa cLVAYNCS vEAC oLPPRAONG XWEIC TN Slevépyela vEag TTPOCKANONG £0C TN AREN TOL
Epyou (ATol €¢ 31.08.2028) 1) £d¢ TN ANEN TV TLXOV TTAPATACEWY TOL, WG AKOAOLOWG:

MNEPIAHWH MPOXKAHIHX
©ton (1) Epeovntng
APIBUOC ATOUWY 1

FoppeToxn ota WP2 (Transforming career support systems for ESRs) kai WPé
(Dissemination, communication and exploitation)

M0 CLYKEKPIUEVA:

Fxedlaouog kal avamtuén v Career Support Centers (CSCs) oto WP2 kai Tov
EUTTAOLTIOUO TOLG HE EVIOXLUEVEG LTTNPEECIEG LTTOOTAPIENG OAWV TWV VEWV
cocovnTdv  (Early-Stage  Researchers) kaBwg  €miong KAl eKeEivV  TTOL
TTOOEPXOVTAl ATTO ELAAWTEG KOIVAVIKEG OUASEG WE EUPACN KAl WG TTLAGVA
AVTIKEIUEVO AVATITLENG TNV EVOWUATWON TV APXWYV ICOTNTAG KAl SIAQOPETIKOTNTAG CE OAEG
TIC 5pd0eIC TV CSCS KAl TV CLUTTEQIAAUPRAVOUEVGDY ALTWY LTTNPETCIWY TOU.

Emiong, avaAnyn spactnpiothtev SId500NG KAl TIOOROANG OAGYV TV §pATemyY

TOL £pyou (WP6) Tmov Ba cuuPAMoLY oTnv TEAKN SiIddoon kai evioxuon TV
CSCs oTnVv akadnuaikn KoivoTNTa KAl OTO VPVTEPO KOIVAVIKO KAl ETTIXEIONUATIKO
meEPIRAANOY TOCO T€ TOTTIKO OO0 KAl O€ TTEPIPEPEIAKO KAl EOVIKO £TTITTESO.

(ZLVOTITIKN) TIEQIYPAPH) TOL AVTIKEIUEVOL TOL £OYOL CLVOAIKA MNapdpTnua ll )

ATTO TNV nNUeQOUNVIa LTTOYPAPNG TNG oLPPAcNS kal éwg 31.12.2026, ue
duvaToTNTa COLVAYNG VEAG CLURAONG XWPEIC TN dlevépyela vEAG TTOOOKANONG
EOC TN ANEN ToL épyou (ATol €wg 31.08.2028) n ¢wc TN ANEN TV TLXOV
TTAPATACEWY TOL

AlGpkela TOpPPaoNg

To MpoOtoAoyIocBév TTocd apoIPng opiletal oe € 7.000,00 kai Svvartar va
SlapopPwBEel cOUPWVA e TNV €EENIEN KAl TA TTOOPRAETTOUEVA TOL £PYOU.

YUVOAIKO KOOTOC

toyou To WG Avw TTOCO TTEPIAAPPRAVEI TNV AUOIRA TOL SIKAIOVLXOL, TTACNG PLONG VOUILES

KOATACEIG, AOPANICTIKEG EICPOPES EPYOSOTN EPOTOV O SIKAIOVLXOG EUTTITITEI OTIG
Sdlatageig Tov ApBpov 39 Tap. ? Tov v. 4387/2016, kar D.M.A Ce TIEQITITWON
OTTAYWYNAG TOL SIKAIOLXOL O€ KABEOTWGS D.IM.A.

H 0pBr| ekTéAeOn KaI O EAEYXOG TOL TTAPASOTEOL £PYOL Ba TICTOTIOIEITAl UE TNV
TooTog  TaPaAaPNG [Pepaicoon TTAPANAPAG KAl KAAAG EKTEAECNC TOL TTAPAXOEVTOG £OYOL ATTO PEOOLG
AvaTeDEVTOC £pyoL  [ToL SiKaloLXoL, N oTToia Ba LTTOYPAPETAl ATTO TOV ETOTNUOVIKO YTTELOLVO TOL
£pyov.

TOTTOC TTAPOXNG

toyou/soyaoiac MavemoTAuio @coccaAiag, Tunua OiKovouikwy EmoTtnuayv, BOAog
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AMNAITOYMENA MNMPOXONTA

rroxio AElI Koiveovioloyiag r Koivevikng MoAITkAG 1 Koivavikhc AvBpwTtoloyiag ) KoveVvIKAS Kal
Exmraibeutiknc MoAmKAG ) Kovevikhg Epyaciag 1 cuvag@ons avTIKEIUEVOL

MetamToxiakd  AimAwua Eisikevong otnv Koivavioloyia 11 Koivevikr) TIOAITIK) 1 Kolvevikn
2 |AvBpwtmoloyia 1 Koivevikn kal Exkmmaibeutikny Mok ) Kolvevikry Epyacia - ouvagong
QVTIKEIPEVOL

3 KaAn Tveon AyyAKNnG MA@ooag, OTwe ammodelikvuetal Ye Paon 1o dpbpo 1 1.6, 146/2007 o¢
oLvoLACUO pe TO TEAeLTAIO €6APIO TNG TTAP.T TOL APBPOoL 1 M.A.116/2006.

4 |I'vooon peBodoloyiag oTny TTOIOTIKN £pevva *

5 |Eutteipia TOLAGXIOTOV EE1 (6) PNVGV ATTO CLPMETOXN O€ ELEWTTAIKA TTEOYPAUUATA

ATTOSESEIYUEVN ETTAYYEAUATIKY €UTTEIRIA TOLAGXIOTOV €€ (6) PUNV@V OTNV LTTOCTAPIEN ELTTABGOY
KOIVGVIKGV

MPOXOETA NMPOXONTA - KPITHPIA

ATTOSESEIYUEVN ETTAYYEAUATIKA EUTTEIOIA OTNV LTTOCTAPIEN £0¢ 20%
1 |eLTTABGV KOIVGVIK®Y OHASMY Ave TV E81 (6) pnvadv kal | (1.111 uopIia avd pAva Pe péyioto
UE JEYIOTO CLVOANKA TOLG EIKOTI TECTEPIG (24) UrVEG. TOLG 18 pryveg)
Eumreipia ammd oLPUETOXA OE €LPWTIAIKS TTPOYPAUUATA £wg 30%
2 |Ave TV EEl (6) UNVGYV KAl PE PEYIOTO CLVOAIKA TOLG EKOCT | (1.666 pdPIa AvA Urva e PEyIoTo
TEOOEPIG (24) prVeg. TOLG 18 pryveg)
£€0¢ 30%
Fvaon AYYAIKAG TA®DCoag, 61wg amodeikvdeTal e Bacn (KaAn Mvéoon: 10%
3 |0 apBpo 1 m.6. 146/2007 oe cLVSLAGUO PE TO TEAELTAIO MoAL KaAr Tveon: 20%
edaio TG Map.1 Touv apBpov 1 M.A.116/2006. ApIoTn Tvedon: 30%)
£6G 20%
4 |NPOCWTIIK CLVEVTELEN (H PaBuoAoynon 6a yivel pe paon 1a
KQITAPIa TNG CLVEVTELENG)

*H o yvon  TEKUNPIOVETAI  E  OXETIKO  TIOTOTTOINTIKO 1) JE  OXETIKA  TITOXIOKN /  SITAGUATIKA
/ &ibaktopikny  gpoyacia [/ Siatoiny 0 dE  OXETKA  uaBnuara  ToL  KOKAOL  OTTOLSWV
(avaAutiky  BaBuoAoyia kar av  Qmo  Tov  TiITAO  TOL  pABAUATOG  &ev TTPOKOTITEl  AQUECA N
OLOXETION, n avaAutky  Pabuoloyia  va  ouvobebetrar  kal QO TNV TTEQIYPAP)  TOUL
pabnuarog otov O5nyo Xmovdwv

1. AIEYKPINIZEIX

1.1 O vTTOWNAPIOC avAdoxog Ba Exel OTEVH ETTIKOIVAVIA KAl oLVEPYATIA Pe Tov ETTIOTNUOVIKO
YmebOuvo ToL Epyou. O LTOWNPIOG AVASOXOG, ETTIONG, &vOEXETAI VA OCULUUETEXEl  OF€
OLVAVTACEIG epyaciag, nuepideg, ocLVESPIa OTA TAJICIA CLVEPYATIAC Kal SIAXLONG TOL
£pyou.
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1.2 H mpoouétpnon povadwy Pabuoldynong TTOAYUATOTIOIEITAl YIA TA TTPOCOVTA €KEIVA TA
OTTOIa AVAPEPOVTAI OTA CLVEKTIUWUEVA TTPOCOETA TTPOCOVTA — KPITAPIA TN TTPOCKANCNG KAl
BpickovTal C& AVTIKEIUEVIKT) COVAPEIQ UE TIC ATTAITHOEIS TOL £OYOU.

1.3 O evllapepouevol - 0ol amd avTtoLG KPIBoLV KATAAANAOI (TTAnpoLV &nAadn Ta
ATTaAITOLPEVA TTPOCOVTA — KPITAPIA) Ba KANBoLV ot CLVEVTELEN OTNV OTToid N EmMTPOTIA
AfloAoynonG TV MNMpoTtdaoewy Ba afloAoynoel TNV KATAPTION, TIG IKAVOTNTEG, TNV ETTAYYEAUATIKA
OULUTTEQIPOPA, TNV KATAVONON TWVY ATTAITNCEWY TOL AVTIKEIUEVOL TOL £PYOL KAl TLXOV
TTEOCHOETA TTPOCOVTA, KABWGS KAI TN CLVOAIKA EIKOVA KAl TIPOCWTTIKOTNTA TGV LTTOWNQIWV.

1.4 Ye TrepimTon LTTAPENG POVO Piag aithong LTTOWNEIOTNTAG YIA TNV TTAPATIAVG BEon,
vEIcTATAl N dLVATOTNTA PN SIEVEQYEIAC CLVEVTELENS LTTO TNV ATTAPAITATN TTPOVTTOBECN OTI O
LTTOWNPIOG TTANPOI TA TTAPATIAVE ATTAITOLUEVA TTPOCOVTA (B. ANTAITOYMENA MPOXONTA) TTOUL
opiCovtal yia Tn 6éon auTr. Emiong vgiotatal SuvaTdTNTA PN SIEVEQYEIAG CLVEVTELENG OTAV TA
OTTOAOITTA  (eKTOG TNG TIPOOWTIKAC OULVEVTELENG) TTPOCOETA  TPOCOVTA-KPITNPIA  TOL
TTPOTEIVOUEVOL  LTTOWNPIOL PaBuoioynBolV e APIBUO popPiY ToL &gv  pTmopEl va
LTTEPKEQAOTEl ATTO TA pOPIA TNG oLVEVTELENG, LTTO TNV aATapEaiTNTn TEOLTOBEoN OTl O
LTTOWNPIOC TTANPEOI TA TTAPATTIAVE ATTAITOLHEVA TTPOCOVTA (B. AMTAITOYMENA MPOXONTA) TTOL
opiovtal yia Tn B€on auTr).

O1 BepaTIKES eVOTNTEG KAI TO CLOTNPA PABUOAOYNCONC TTOL Ba XPNaIuoTIoINGE OTN CLVEVTELEN
TTEPIYPAPOVTAl OTOV aKOAOLOO TTiVaKA:

.. , IUVTENEOTNG

A/A |Ogparkn evoTnTa CLVEVTELENG Bapbmrac
1 Kivntpa umoyn®iotnTag - EmayyeAudaTikr) COPTIEQIPOOA KAl IKAVOTNTA ETTIKOIVAVIAG 15%
2 IkavoTNTA £mMTLXOLG SPACNG OTO TTAQICIO TNG OUASAG 15%
3 Katavonon Twv amaithoewy ToL AVTIKEIMEVOL TOL EPYOL 70%

2. AIKAIOAOIHTIKA TYMMETOXHX
2.1 Npdéraon Ivvayng IduPaong MiocBwong ‘Epyou (PA. Mapdptnua l).

2.2 Bioypa®ikd INUEIHaA TV evOIAPEQOUEVY, TO OTTOIO Ba cLVOSELETAl ATTO TA AVTiyPaPA
TGV SIKAIOAOYNTIKGVY TTOL LITOOTNPEI(OLY TA TTPOCOVTA TTOL AVAYPAPOVTAI OTO RIOYPAPIKO TWV
EVOIQPEQOUEVQY, OTIWG  TI.X. TV TITAWY OToLdWY, TNOTOTIOINCEWY, PEPAIDTEDY
TPo0TTNPECIag, AAAG Kal KABe GAANO OTOIXEIO, TTOL TEKUNPEIWVEN TG OCA aAvapEéPovTal OTO
Bloypapikd onueiwua.

2.3 YmebOovn SnAeon Tov v. 1599/1986, oty o1T0ia O evaIaPePOUEVOI Ba SNAGVOLV:

A) TO OIKEIO ETTAYYEAUATIKO UNTPWO/TEXVIKO ETTIMEANTAPIO, £’ OCOV Eival EYYEYPQAUPEVOL,

B) om eéAapav yvoon Twv Opwv TNG TTAPOLOAG TTPOCKANCNG EKSNAWONG EVSIAPEOOVTOG, TOLG
OTTOIOLG ATTOSEXOVTAI OAOLG AVETTIPVACKTA,
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M) o1 bev &€xovv kKAvel WeLSEIC 1 AVAKPIPEIGC SNADOCEIC KATA TNV TTAPOXN TTANPOPOPIMYV TTOL
{nToLvTal amd TNV Avabiétovoa Apxn,

A) OTI yIa TNV avAAnyn TOL £OYOUL Kal TNV €ioTTPAgn TNC AUOIPAGC € CLVTEEXEI KAVEVA KOALUA
OTO TIPOOCWTIO TOLG KAl OTI OE AVTIOETN TTEPITITWON Ba QPOoVTIoCOoOLY YIa TNV Apon KAabe
KGWALUATOG YIA TO OKOTIO ALTO, £pOCOoV N MEOTACH TOLGS Yivel ATTOSEKTH,

E) o1 mapaitovvtal amd kdBe Sikaiwua amolnuicdong TOLS Yia TLOXOV ATTOPACNH TNG
AvaBétouoag ApXNG, TToL aPopPda aTNV AvaPOAn ) OTN PaTaiwon ToL SIayWVICUOL 1) OTN N
obvayn Tng obupaong,

IT) O11 O Ta SIKAIOAOYNTIKA COPETOXAC TTOL LTTORAAAOVTAI Eival AKPIPBF PWTOAVTIVOPAPA TWV
TTEWTOTOTIWV £YYPAPWY,

Z) OTI £XOLV EKTTANPWOCEl TIC CTPATIWTIKEG TOLG LTTOXPEWTEIG N EXOLV VOUIUA ATTAAAQYEl ATTO
ALTEC 1) ExoLV AAPEl avaPoAr yia OAo TO XPOVo SIAPKEIAG TNG ATTACXOANONG (UOVO WS TTPOC
TOUC APPEVES EVOIAPELOUEVOLC).

2.4 ATo&eIKTIKA MPpocovTI®V

AlELKPIVICETAI OTI WG TTPOG TA ATTOSEIKTIKA TV TTPOCOVTIWY TWV EVOIAPEQOUEVV (TT.X. TITAOLG
OTTOLSWY, TTIOTOTIOINCEIG, PERAIDTEIC K.A.TT.) IOXLOLY KATA Ta opIlodueva oTo ApBPo 1 ToL V.
4250/2014 (PEK A 74), Ta akOAoLBad : a) WG TPOC TA &yypaAPa TTOL £xoLV k60Ot aTTd TIC
LTTNPECIEG KAI TOLG POPEIC TOL Snuoaiov, Ty OTA, TV NIMAA KAl TV AOITTGV LTTNEECIWY KAl
POPEWY TNC Tap. 2 a Tou apbpou 1 TOL V. 4250/2014, APKOLY ATTAG, €LAVAYVWOTA
PWTOAVTIYPAPA TV TTPWTOTOTTWV £YYPAPWY N TV AKPIPGV AvTypApwy Toug, B) WG TTPog
Ta 16I0TIKA £yypaAQa, APKOLY aATTAd, €LAVAYVOOTA PWTOAVTIYPAPA ALTWYV, £POCOV TA
Eyypa@a autd £XoLV eTMKLEWOE APXIKA aTTO SIKNYOPO, KABWS KAl ELKPIVH PWTOAVTIYPAPA
Ao TA TTEWTOTLTTA OC WV ISITIKWY EYYPAPWY PEPOLY BedPNON ATTO TIC LTTNEETIES KAl TOLS
POPEIC TNG TTap. 2 a ToL dpBpovL 1 Tov v. 4250/2014, v) WS TEOG Ta ANOSATIA £yypapa,
AEKOLYV ELKPIVA PWTOAVTIYPAPA AANOSATIRV £YYPAPWY, LTTO TNV TTEOVTTOBeoN OTI TA £yyPAPA
aLTA £XOLV ETTIKLPWOE TTPWTIOTWS ATTO SIKNYOPO.

2.5 AmmoéeikTika Epmaipiag

Q¢ epmapia ToL AauPAveTal LTTOWN, VOEITAl N ATTACXOANCN TTOL &Xel ATTOKTNOEl SLVAUE
obuPaong epyaciac n duvdpe cLUPAONS KHICBWONG £PYOL OTO SNUOCIO N ISITIKO TOUED OF
KABNKovTa 1) £Epyd, TALTOONUA N CLVAPN PE TA AVAPEPOUEVA OTNV TTAPOLOA TTPOCKANGCN,
OTIWC ALTA AvaAPEPOVTAl OTNV TTAPOLOA TIPOCKANCN, HETA TNV ATTOKTNON TOL PACIKOL TITAOL
OTTOLSWV.

Qc armairobeva SikaloAoynTIKA yId TNV aTTOSEIEN TOL AVTIKEIUEVOL KAl TNG XPOVIKAG SIAPKEIAG
NG eutteipiac AapPavovtal vmown: Bepaidon ToL ACPANCTIKOL POPEd ATIO TNV OTToId
TTPOKUTITEI N XPOVIKN SIAPKEIA ACPAANIONG (YIA TOLG LTTOWNQIOLS TTOL N EUTTIEIRIA TOLS APOPT
oTOV I8ITIKO TOUEQ) 1) BePaicoon Tov OIKeEIOL POPEA TOL ANUOGCIOL (YIA TOLS LTTOWNPIOLS TTOL
N EUTTEINIA TOLC APOPA OTOV SNUOCIO Topéd). Epooov amd Tn RePpaidon ToL ACTPANCTIKOV
POpPEa Sev TTPOKOTITEN N €EEISIKELUEVN EUTTEIQIAl TTOL TLXOV ATTAITEITAI OTO TTAQICIO TNG TTAPOLOAG
TTPOOCKANCNC, ATTAITEITAI N TIPOCKOUION OXETIKNG CLUPACNC 1 §EATIOL TTAPOXNG LTTNPETIWV TTOL
KAADTITOLV €VEEIKTIKGG TN SIAPKEIA TNG £EEISIKELUEVNG EUTTEIRIAC.

Y€ TTEQITITGOCN TTOL ATTAITEITAI EUTTEIRIA TOL LTTOWNPIOL TE EPELVNTIKA £PYA 1) TTPOYPAUUATA, N
EUTTEIDIA QLT ATTOSEIKVLETAI PE TA akOAoLBa SikalohoynTika: a) (MpoaipeTika) Bepaicoon Tou
Emotnuovikobd YTTeuBuvou ToL £PYOL, OTNV OTToIa Ba AVAPEPETAl TO €QELVNTIKO £OYO TTOL
OULUUETEIXE, TO QAVTIKEIUEVO TNG £PELVAG KAl O XPOVOG CULWUETOXNG TOL LTTOWNQioL Kal B)
BeBaicon Tou MpoioTapévou TNG Movadag OikovouIKNG Kal AIoIKNTIKAG YTTooThpiENg Tou EAKE
n 1oL Mpo&dpou TNG EmMTPoTNG Epeuvadyv oTnv ommoia 6a avapEPETal O TITAOG Kal N SIAPKEID TOL
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EPELYNTIKOL £OYOL 1 TTPOYPAUUATOG, O XPOVOG CLHUETOXNG TOL LTTOWNQIOL KI N CLUPRATIKA
oxéon Ye TNV OTToia CLVEEOTAVY O LTTOWNPIOC Pe PopPEa (CLUPRACN EPYATIAC OPICUEVOL XPOVOL
N £EPYOL) ) eVAAACKTIKA cOUPACN aTTacXOANoNG Kal YTTELOLYVN AAAWGCN VIO TNV KAANR EKTEAEON
NG aTTd TOV SIKAIOVLXO.

Eav o1 vrown®iol ev TTPOCKOPICOLY, TA ATTAPAITNTA, KATA TIEQITITAON, SIKAloAOYNTIKS, &€
AauPdvovTtal bTTownN Ta TTEOCOVTA 1 TA KPITHPIA 1) 01 1I6I0TNTEG TTOL SNAGVOLY HE TNV AIThoN
OULUMETOXNG TOLS OTN SIASIKATIA.

3. MIPOGEXMIA YNNOBOAHI NPOTALIEQN

O1 evélapepouevol Ba TEETEL va  ATTOOTEIAOLY  aiTNON-TTEOTACN PE TA  ATTAITOLUEVA
SIKAIOAOYNTIKA LTTOXPEWTIKA HE NAEKTPOVIKO TPOTTO, AANG L€ SIKN) TOLC ATTOKAEICTIKG £LBLVN YIa
TNV €UTTEOBECUN KATABEDH TNG, EUTTEPIEXOLOA OKAVAPIOUEVA TA TTAPATTAVE AVAPEQOUEVA
SIKAIOAOYNTIKA CLUWETOXNGS, MEXPI TNV 23" lovAiov 2026 kal dpa 14:00 (Téhog TpoBeopiag) otnv
nAekTpovikr SiebBuvvon: re.hrcall@adm.uth.gr.

Oa mpéma va avagépovy oto @EMA Touv mail Tov apiOud TTPWTOKOAAOL TG TTApoLOAG
MPOTKANONG EKSNAWONG EVEIAPEPOVTOG YIa TNV OTToIa LTTORANOLY TNV MNP OTACT| TOLG.
EutmpoBecpec Bewpolivial ol TTPOTACEIG TToL Ba TTapaAnNPBoLY aTmd TO MPWTOKOANO TNG
Froappuareiag Tov EAKE péxpl TNV mapamave opilouevn nuepopnvia.

ToxoLOoEeG evOTATEIC VIA OAeG TIC Siadikaaoieg TPOcANWNS ©a LTTORAAAOVTAI ATTOKALIOTIKA UE
NAEKTPOVIKO TOOTTO.

4. AZIOAOIMHIH TQN MPOTAIEQN - AIKAIQMA ENITALIEQI & MPOXIBAXEQX IE EITPADA -
AOINOI OPOI

4.1 Ao 1Ic MpoTdoeg oL LTTORAANOVTAI EUTTPOBECUA KAl TTAPASEKTA KATA TA AVATEPW
ETMAEYETAI €KEIVN TTOL KPEIVETAI O KATAAANAN Kal cLvATTeTal oLPPAoN PioBwong £pyou
ISITIKOL SIKaioL oTN PACN TG CLUPRATIKAG eAeLOEPIAC.

4.2 Avtikatdotacon tng Mpodtaong f 6§10p06waon auvTAC N CLOPTTANPWGON TUXOV EAAETTOVTLV
SIKAIOAOYNTIKGV ETITEETTETAI UOVO PEXP! TN AREN TNG TTPoBeciac LTTOPOANG TV MpoTAcEwy.

4.3 'Ocov a@opd TOLG EVOIAPEPOUEVOLGS, TV OTToIWYV &KKPEUET poOvov n Sladikacia Tng
opK®POaTiag, IoXLOLY TA EENG:

MTuxiovxo!:

Y€ TTEPITITCOON, TTOL EKKPEUEI N OPKWUOTIA TGV VEWY TITLXIOLXWY, dpkKel BePaicoon KTHONG Ao
10 AEl | TO TEl, OTNV OTT0Ia VO avAQEPETAI N NUEQOUNVIA KTAONG KAl © RABUOS TOL TITLXIOL.
AISOKTOPIKOI/ METATITLXIAKOI TITAOI:

Y€ TTEPITITACN, TTOL EKKPEUE N OPKWUOCIA TWV VEWY TITLXIOLXWY, APKEl Pepaicdon KTACNG ATTO
10 AEl | TO TEl, 0TNV OTT0IA VA avAQEPETAI O TITAOG KAI N NUEQPOUNVIA KTHONC TOL PETATITUXIAKOV
TiTAOL.

‘Ooov a@opd TNV NUEPOXOPOVOAOYia KTAoNG ToL SISAKTOPIKOL TITAOL CTTOLOWYV apPKE N
Bepaicoon TNG MpapuaTeiag Tou oikeiov AEl, ammd TNV oOTToIa va TTPOKOTITEl N NUEQOMNVIA KAl TO
£TOG ETTITLXOLG LTTOCTAPIENCS TOL BEUATOC TNS SISAKTOPIKAC SIATEIRAC. L& KABE TTEQITITWON TTRETTE
Ao 1A TTPOCKOUICOUEVA SIKAIOAOYNTIKA VA TTEOKOTITEl TO BEua TNG SISAKTOPIKAS SIATRIPAC.
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4.4 Tia TOLG evOIAPEPOPEVOLS TWVY OTTOIYV Ol TITAOI OTTOLSWYV TPITOPABUIAG eKTTAISELONC
(TTPOTITLXIAKGV KAl METATITUXIAKGY) ATTOTEAOLY ATTAITOVUEVO 1 CUVEKTIUWUEVO TLTTIKO TTPOCOV
Kl £XOLY XoPNYNBE aTTO ISPLUATA TOL EEWTEQIKOL, TTRETTEI VA CLVOSELOVTAI ATTO TIICTOTTOINTIKA
avayvopliong Tov AOATAIN.

4.5 Emonuaiveral o1l N Treplypa@ouevn Sladikacia mpOoKANoNG LTTOROANG MpoTdcewy Yia
obvaywn cLUPACNG HICBWONCS £PYOL TNG TTAPOLOAG &€ CLVIOTA SIAYWVICTIKA Sladikaaia, n &¢
TOXOV €TMAOYN AVTICLUPAAAOUEVOL €xEl TO Yapakthpa amodoxng Mpdtaong kal oxl
«rrpocAnwney. H diadikaoia tng MpdokAnong 6a oAokANEwOEi e cLVTAEN TTivaKa KATATAENCS
(6ev amrarteital cbvTagn Tivaka kaTtaTagng, otav éxel LTTOPANBEI povo wia MpodTaon N OTav Exel
BaBuoioynBei povo pia MpdTtaon). Le TepimTon IcoPaduiag emAéyeTal KATa oelpd N MNpoTaon
TOL eVOIAPEPOPEVOL E TN MEYAADTEQN EUTTEIRIA.

4.6 H afiohoynon twv Mpotdoewy Ba yivel amo tpiueAn Emrpot ASloAdynong. YTopAnBeica
MNpoTaon, N omoia 8¢ TTANPOI TA ATTAITOLHEVA TTPOCOVTA TNG TTIPOCKANCONG, ¢ PaBuoAoyeital
KAl aTToppEITTeTal. EmMmpooBeta, N apuddia emToTTh MAOYAC KAl KATA CLVETTEID N EmTpoTn
Epeuvadv 6¢ SeopeLETAI VA CULVEKTIUNCEN OTNY ETTIAOYN TV AVTICUUPAANOUEVGDV TA KOIVGVIKA
KPITNEIA TOL APBPOL 21 § 11 N 2190/1994, KABWC YeVIKA TIOOEXOLY TA KPITAPIA ETTAYYEAUATIKAG,
EMOTNPOVIKNG KATT. afloAdoynong, Ta omoia e€ac@aAilouv TNV APTIA EKTEAECN TOL TIPOC
avaeon épyou, eva n EmTtpoth Epevvaov Siatnpei TTAREN SIAKPITIKF ELXEPEIA WG TTPOG TNV idIa
TN cvvawn N PN CLUPACEWY 1) WC TTPOC TOV APIBUO TOLG.

4.7 Hevnuépwon TV evOIAPEQLOUEVY ATTOTEAE SIKF TOLC €LOLVN KAl TEAEITAI 1A TNG AVAPTNONG
oTo Mpoypauua AIAYTEIA kal oTnv IoTooeAiba Tou EAKE Tou MavemoTtnuiov @ecoaliag TNg
OXETIKNG amogaong NG Emtpomng Epevvov yia TNV Ammodoxn TV OTTOTEAECUATWOV
afloAoynong TV MpoTtdoewy Kal TN cbvawn TNG cLUPaoNg. O evaIAPEPOUEVOG TTOL ETTIOLE
va LTTOPRAAEI EVOTACN OXETIKA HPE TO ATTOTEAECUC (ATTOPACN ATTOSOXNG CATTOTEAECUATWY),
SikalovTal va mpoopLyel otV EmTpot) Epcuvaov Kal va LTTOPAAE EVOTAGCN LTTOXPEWTIKA HE
NAEKTPOVIKO TPOTTO, WE SIKF TOL ATTOKAEICTIKA €LOLVN YIA TNV EUTTEOBECUN KATABECT TNG, OTNV
NAekTPOVIKN SlebBuvvon: rc.hrcall@adm.uth.gr eviog MPoBEoUIAg 5 NUELOAOYIAK®Y NUELDYV
dpxoLoa ATod TNV £TTOPEVN TNC AvAPTNONG TNG ATTOPACNCS ATTOSOXNG ATTOTEAEOUATWY OTOV
IoTOTOTTO TOL [MpPoypdupatoc AIAYTEIA kal otnv 1oTooeAiba Tou EAKE tou MavemoTnuiov
®@cooaliag kar £wg wpea 24:00 TG 5n¢ NUéPag.

4.8 Mg amogaon TG EmTpotng Epsuvav Kal AlaxEipiong £ykpivovTal ol Tivakeg Katataéng,
TTPOCANTITEWY KAl ATTOPPITITEWYV LTTOWNQIWY, Ol OTTOIOI KAl AVAPTWVTAl TNV ICTOCEAISA TOL
E.AK.E. Tou A.El kal oT1o Mpoypaupa «AIAYTEIAY. Me TNV ATTPaKTN TTAPO0S0 TNG TTPOBECUIag
doknong évoTaong, OOPPWYVA HE TNV TTAP. 2 TOL APBPOL 245 v. 4957/2022, Ta ATTOTEAECUATA
KaBioTavtal auTOSIKAIWG OPIOTIKA, epOCOV &ev LTTAPXEI EvOTACN KAl KAT'  ETEKTAON
S1aQopPOTTOINCN TOL TTIVAKA OTTWG £XEl AvaPTNOEi.

4.9 O1 evlapepodpevol £xouy Sikaiua TTPOcRAoNG OTa £yyPadda TOLS KAl & ALTA TV AOITTRV
LTTOWNPIWY KATOTTIV YOATITAG QiTNONG TOLG KAl LTTO TIC TTPOVBTTOBECEIC TOL APBPEOL 5 TOL V.
2690/1999, (DEK A 45), 6T1d¢ auTd IoXLEl OHPEPQ.

4.10 H avabeon tou £pyou Ba yivel cOUP@vA Pe Ta TTPOoRAeTTOPeva otov Oényod Epappuoyng
TOL MNPOoYPAUPATOG.
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4.11 KaB' 6An 1N SIGpKEIQ eKTEAECNG TOL £OYOL KAl KATA TOLS OPOLCS TNG CLUPAONG PTTOPEI Va
TTPAYHATOTTOINOE avTiKaTAoTAon  TOL/TWV  ETAEXOEVTOC/ WV bE  AAAov/AAAoLC
EVSIAPEPOUEVO/OLC VIO TO LTTOAEITTOUEVO XPOVIKO SIACTNUA, YId coPApO AOYO KAl UETA ATTO
Eyypagn TTPOEISOTTIOINGN TOL ETTIAEXOEVTOG €pOCOV &€V CLUPOPPWOE Tt €OAOYO XPOVIKO
SldoTnua oL Ba TouL TeBE, OTIWG ALTO OpPIleTal OTO TTACICIO TNG TTAPOVLOAG TTPOCKANCNG KAl
oLUPWVA PE TOV CLVTAXOEVTA TTiVaKa KATATAENGS, XWEIG TTepaITépw Siadikaaia.

4.12 Emonuaiveral o1 gival duvarr), péca oTa TAdIoIa Kal TIC SLVATOTNTEG TOL EPYOL, N
TTAPATACN TNG XPOVIKAC SIAEKEIAG TNG CLUPACNG KA ETTEKTACNC TOL PLOIKOL KAl OIKOVOUIKOU
QAVTIKEIYEVODL TNC.

4.13To TeEANKO OLWOC TNG AUOIPAC TEAE LTTO TOLC TIEQIOPICHOLS TOL XPNUATOSOTN KAl TNG
Keilevng vouoBeoiag.

414 Ye¢ TmEQIMTOON TIOL O  €mAexBeic/Ta  emAexBévia  mTpoowTa  eival  SNUOCIog
OTTAOAANAOG/SNUOCIOlN DTTAAANACI  PEPEI/PEPOLY  TTPOCWTIIKY)  €0BLVN  TNPENONS  TWV
mPolTmoBEécewy ToL ApPBpoL 31 Tou V. 3528/2007 (PEK A 26).

415 O E6kOg Aoyaplacuds KovduvAiwv ‘Epevvag tou TMavemotnuiov ©ecoaliag Sev
avalaupavel kagia séopevon TMPOC cbvawn cLUPacng, &edSouévou OTI ema@ieTal TNV
TTANPN SICKPITIKA TOL ELXEPEID N cLVAWN A PN CLUPACEWY, KABWS KAl O APIBUOS ALTWYV,
ATTOKAEIOUEVNG OIACSATIOTE ASITEWGS TWV EVOIAPEPOUEVWV.

4.16 N QWTAPIATA TTOL EVEEXOUEVEIG TTIOOKLWOLY OXETIKA HE TO TTAPOV TELXOG TNC TTPOOKANCNG
EKONAGONG EVEIAPEPOVTOG, Of EVSIAPEQOUEVO! UTTOPOLY VA ATTELOVLVOLY TA EPWTAUATA TOLC
KABe nuépa (10.00 — 12.00) otnv ka AovLAkiapidn AAe€avépa (TNA 2421006494, email:
adoulkia@uth.gr).

4.17 H mapovoa mpodokANon ekdNAwoNG evllagépovtog Ba avaptnBei oTny I0ToCEAISA TOL
Eibikob Aoyapiaopob Tou MNavermoTnuiov @ecoaiiag, otn diebBuvon ee.uth.gr kal oTo SIKTLAKO
TOTTO diavgeia.gov.gr.

O Npodedpog TG Emrporng Epevvav Tov EAKE N.©

KaBnyntng lwavvng Ltepaviéng
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MAPAPTHMA I:

BOAOG, ..uenenen

‘Ovopa:

Etrcovopuo:
MaTPwVLUO:
MntpcvLpo:
Huep/via Tévvnong:
A.DM.:

AlebBovon:
TNAépvo:

email:

MPOTAXH MNA IYNAWH IYMBAXIHI MIIOQIHI EPTOY IAIQTIKOY AIKAIOY
MPOZX: EmTpoT Epeuvay MNavemoTnuiov @ecoaAiag

OEMA: MNpoTaon oTO TTAQICIO TNG KE apIBuo TTpwT. 47538/13.07.2026 NMpookAnong Ek6AAwoNg
EvSiapépovtocg Tou Eisikob Aoyapiacuod Kovsuiwy Epeuvag tou MavemoTtnuiov @ecoaliag,
yia cbvayn cLUPACNG HICBWONG £PYOL ISITIKOL SIKAIOL, OTO TTAQICIO LAOTTOINCNG TOL £PYOL
«SMART Researchers: Strategic Micro-Credentialing and Skills Recognition for a Dynamic ESRs
Talent Ecosystemy pe KwdIko épyou 7948 kail EmoTtnuovika YTreboovn Tny ka. Oikovououv ABnvda.

O/H YmopaAAwv/ovoa tnv Mportaon
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MAPAPTHMAIII

The overall objective of the SMART Researchers project is to establish and
institutionalize comprehensive, sustainable talent development ecosystems for ESRs
across various positions in Widening Countries.

By scaling HR excellence in line with the Council Recommendation on a European
Framework for Research Careers and the European Charter for Researchers, the
project aims to improve working conditions and create a capacity- building
framework for European Competence Framework for Researchers-based
microcredentialing and certification. This framework will enable ESRs to acquire and
demonstrate advanced skills essential for thriving in interoperable careers, addressing
the transversal labor market demands of the twin transitions—green and digital—
driven by R&l.

I

he foundation of the project lies in the creation of Career Support Center, which
provide contfinuous career guidance and tailored capacitybuilding for ESRs. These
CSCs will implement Strategic Action Plans for ESRs career development that align
institutional HR practices with the Council Recommendation on a European
Framework for Research Careers and the European Charter for Researchers.

A key component is the development of a micro credentialing and certification
framework based on the ResearchComp. By supporting talent development and
career progression of a large pool of R&l positions, the project equips the European
labor market with well-skilled researchers, enhancing organizations' capacity for
training, career development, and talent circulation.

Additionally, the project provides policy feedback on implementing the European
standards research careers, ensuring continuous alignment with best practices in
talent development. The involvement of ESRs at every stage—from competency
mapping to policy development—ensures that the solutions created directly address
the precariousness they face, building a more stable and sustainable career
landscape for researchers across Europe.
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